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Lhe government pays, and probably
the city will pay no lesa.

City Attorney Merritt, in speak-
ing upon the suhject of improviug
the Fenth Ward Square, expressed,
in the snme breath, the opiufun that
the conditions of the trust by which
the city parted with the properLy
had been cumpifed with, but that a
bill in equity would lie to secure its
revemsion back to the «ity., This
may be good law tu lawyers, hut
Inymen will wonder how equivy
an step in to dissolve n contract,
admitted to be legal in its inception
and provisious, every stlpulation of
which has heen complied with.
There is somethiug said in the Con-
stitutiou about impairing the obli-
gatious of coubracts, but Jaymen
seem now-n-daya tu be more fam-
iliar with that law than courts,
lawyersor Inw-mukers are.

There is asuspicion that somne
workers for ¢ Libheral*’ success want-
ed their pay; hence the epumera-
tors. Thete is also apcther BUZER-
lion that a legal Hght over $125,000
worth of property would yield soine
fat legal fees.

These who expected tant unneces-
sary expense would be avoided by
the present c¢ity administration
secm doonied Lo Jisappolntment.

STRIKES AND LABOR TROUBLES,

THE following is taken from an
exchange:

*This was the theme of Rev. Robart
Mclntyre at Grace Methodlat chureh
in Chieago on Sunday lust. Tha ser-
mon was a vindication of Iabor; a
calin discussion of the value ofestrikes
and what they accomplish from a
man who was born poor, and who
tolled as a (actory hand and as a brick
mason for fourteén years, who be-
longed to lnbur organizations, and w ho
personally wyDL ouy ou threo dilterent
sirikes.

“The reverend gentleman. now the
pastor of vne of Chicago’s lending
ochurghes, said of strikes that they
were 8 hopeful sign, a good thing if
«carried on peaceably. ‘It means much
and sccomplishes a great deal,” bhe
said, ‘not in the way of shorter hours
:and better wages, but because it shows
that our mechunics are hopefal.” Con-
tinuing he sald:

“The serfs never strugk, the felinheen of
Egypt, knowing no liope of bLeuter things,
durc not manifest, disecontent, but our Arti-
8008, grasping for better Lhings, speak thelr
discontent and demind what they belicve
themselves entitled 10. 1 am glad I swae
born poor and very poor. Poverty is good
In disguise, o 1t be honest poverty Most
pcopls, the [aborers as well as others, need
either the stimulus of a hope uhead or the
whip of poverty behind them.”

‘ In answer to the qaestion, *What
lsthe remedy for the trouble between
capital and labor?” Mr. Melntyre <aid
he did not believe strikes aceom-
plished much toward the solution of
the problem. 1t bhurts labor more
than capital. ‘A strike is like an old
Quneen Apne musket,’ be said, ‘it
kicks harderthan ji shoots.’

“‘The remedies suggested by Mr, Me-
Intyre were:

]
“‘First, the election of men—honest tubor -

ers—elean, nwight men who will see that
honest laws are. ebacted and exeeuled; the
enuetment of a nutional eight-hour law,
and the restrietion ot i nmigration. Next,
abolish the saloons; an 1 last and greatest,
live up to the doetrines of Christianity.”

The wage-workers of the coumiry
and the farming element have it in
thelr power to elect to publie position
Aany one Upon whomn they conceuirate
their votes. If they do not exercise
that privilege then they have them-
selves ehiefly to blame if laws are en-
acted which they do mnot approve.
They can control congress by ibeir
votes, and send men to that body who
will not only vote for a national eight-
hour law,but for other measures of
relief. By their votes they can regu-
late the traffic in whiskey, and the
would all find the burdens of life
easier if they became Christians.

THE LOCAL LABOR DISPUTE,

Thestrike of carpenters in this
city is unfortupate. It needs no
reasoning to establish that point.
Iivery condition that produces en-
forced stagunation b place of en-
cournging development s unprofit.
alle, aside from the merits of any
disagreemuut that may lead to it.

Reasou nnd justice would suvon, if
applied, settle the dispuie between
employers and workmen. Why net
huve recourse tu those elevating
agencies? The first labor to be
doue in reaching o solution of the
the ditticulty Is to strictly and im-
partiatly investigate all the clements
of the coutroversy aud then apply a
remedy by making whilever con-
vessions nre manifestly proper.

We hold it to be a self-evident
right of & workman to dispose of his
Inlor tu the best advautage to him-
self. Any number of workmen
combined muy also rightfully leave
the servie¢ of any cmployer, pro-
viding no contract between the par-
tivs ia impaired by the nction.

On the other hand there gvould be
no balance {o the uituafon unless
the croployer hand the right to hire
his work done ou & similar basis, be-
ing the judge alsoas to whom he
shall voguge to labor for him. 1t is
difficult to see how such a propo-
sition can be reasonahly disputed.

There is a third element iu a con-
Lroversy of the kind now iu progress
—those workmuen who do not ¢livore
to belong to A trades uwulom, That
they have the right to take that at-
titude ought to be conceded, as any
other positinu would be equal to a
Jdenial of the right of individual
freedour. which is the 1npaliepable
prerogative of the citizen when his
own acts do not place it In jeopardy.
This being an indisputable truth,
any conduct or process brought to
bear upon him to coerce him iuto
relinquishment of his personal

I right ia tyranny.

These standard propositions should
be considered in nu fuvestigation of
the merits of the present strike, and
that which crosses them should be
diccarded. [t this were done there
would be au end of the dispute
within a few hours.

There appears to be no great re-
luctance ou the part vt the employ-
ers to grant the basic demaud of the
men—uine hours to constitute the
time of a day’s work, to be paid at
the rate of $3.50. As a rule this is
readily conceded.  Consequently,
suttlement of the difficulty is oh-
structed by cther couditious.

Auother demapnd is that none
other than uuion men sball be em-
ployed. This is au iufringement
upon two of the three propositions
stated at the begluning of this
article. 1t interferes with the right
of the employer to engage the ser-
vices ot workmen of his own choice.

It also impinges, by a coerclve
method, the prerogative of those
workmen who do not wish to be-
long to & uuion.

There is atill another element of
wrong conhnected with this - con-
troversy, providiug a common as-
sertion, that is  probahly nst
strongly disputed, be true. The
claim referred to ia that many of the
chief agitators in thislaber difficulty
are trapsienis, belonging to the
class which floats from one **boom??
town to another. As a rule they
have, so it is nlieged, two congpicu-
ous dJefects—mengre ability as work-
men and a disposition o do the
smallest possible amount of labor for
the laggest attaiuable amount of pay.
As a consequence, il the employers
were to exclude uon-union men
from their employmeut a settle-
ment made thus would simply
place them In a predicanent,
causing them to leap “from the
frying-pan fnto the Hre in this
way. 1t is held that there are not
enough eflicient workmen who be-
long to the union toymect the de-
man ¢ without the aid of those who
do pot belong to the organization,
The result of this situation s inevit-
able—employers woull have to still
continue to go ahorthanded or em-
ploy incompetent ‘‘fionters,** who
are said to be not worth more than
from ene half to three-fourths of the
wagesdemanded. From this it will
be seen that thecourse of the union
is of o nature to puta premium on
poor workmanship by piacing it,
80 fur as remuneration is concerned,
on a level with that which ia efficj.
eut. Itlooks likea very iuconpru-
ous gtate of affairs.

Bome employvrs object also to tak-



